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Contact Number +91 9844059263
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Academic Profile

Educational Qualifications

Degree College University Year of Passing % ge Class
P.E.S. College of . Submitted
Ph. D . . VTU, Bel - -
Engineering U, Belagavi (Sept-2020)
Kuvempu University Kuvempu University 2016 67% 1% Class &
PGDSS
1% Rank
MBA KSOU Karnataka State Open 2014 60% 1% Class
University
MCom IGNOU Indira Gandhi National Open 2009 57% 2" Class
University
- — 5 5
PGDIBE IGNOU Indira Gandr_n Na_tlonal Open 2012 56% 2" Class
University
0 nd
PGDMM KSOU Karnatak_a Ste}te Open 2011 57% 2" Class
University
Professional Experience
Organization and Department Designation Period Total Experience
Cholamandlam DBS Team Lead 2004-2006 02 years
Allied Management consultants Human Resources Manager 2006-2008 02 years
Icfai National College Placement Officer 2008-2009 01 year
VidyaVikas Educational Trust HR Manger & Soft Skill Trainer 2009-2010 01 year
Corporate Experience Total No of Years 06Years
PES College of Engineering Assistant Professor August 2010 — Till Date 10 Years
Academic Experience 10 Years
Total Work Experience 16 Years

Reports on Academic and Research Activities

Academic Activities

Teaching Records | Management Fundamentals & Organizational behaviour; Human Resource Management; Work Place
(Details of courses | Ethics; Corporate Governance and Ethics; Legal Environment & Industrial Legislation; International
taught) Human Resource Management; Personal Growth & Inter Personal Effectiveness; Team Development
& Leadership; Learning Organization & Knowledge Management; Training and Development.

Research Guidance (Candidates Awarded / Pursuing Ph.D / M.Sc., Engg./ M.Phil)
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Degree Ph. D. M.Sc., Engg. M.Phil

Awarded Nil Nil Nil
Pursuing Nil Nil Nil
Sponsored Research Projects (List of Projects taken up /completed and funds receiver & funding sources)
Project Title Project Funded by Grants Sanctioned | Grants Received
Nil Nil - Nil
Research Publications in Refereed Journals and Conferences/Symposia
Number of Publications in National International

Journals 08 05
Conferences/Symposia 12 07

Other Important Responsibilities Held in the College

Convener — Woman Empowerment Cell
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